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Objectives

Identify essential components of CVIdentify essential components of CV
Recognize strategies for presenting info on CV to 
optimize strengths
Use CV to identify areas of development
Identify practical strategy for keeping CV current
Recognize critical components of successful 
interview
Utilize key components of “How to win friends and 
influence people” in interview



Writing a Curriculum Vitae (CV)

CONCISE summary about YouCONCISE summary about You
Need is for MSPE and for LOR’s
Your “professional tool” for lifeYour professional tool  for life
An overview of your qualifications
A “living” document



What is a CV?

Accomplishments/experiencesAccomplishments/experiences
Your personal inventory
Showcase your pastShowcase your past
Highlight your future potential
Important representation of YOU



Why do I need a CV?



What a CV can do for YOU

Demonstrates qualificationsDemonstrates qualifications
Provides a personal inventory
Reinforces your self-confidencey
Reminds you of strengths/ weaknesses
Helps organize your thoughtsp g y g
Helps you GET an interview
Shows your organizational talents



When should I prepare my CV?

NOW!!!



Components of the CV

Education ProfessionalEducation
Honors and 
Awards

Professional 
Memberships
Employment/ Awards

Research 
i

p y
Teaching Experience
Extra-curricular 

experience
Presentations

Activities
Volunteerism; Service

Publications
Grants

Hobbies and Outside 
InterestsGrants



DO’S AND DON’T’SDO S AND DON T S



DO’S

More than 1 page Include name headerMore than 1 page
Be HONEST
Use ACTIVE words

Include name header
Plan and revise
Make objective clear 

Be organized
j

(when including one)
Be visually pleasing



DON’T’s

Have spelling or grammatical errors!Have spelling or grammatical errors!
Inflate accomplishments
Sell yourself shortSell yourself short
Include Social Security number
Include professional license #s
Discuss $$$



Keeping your CV current

JUST DO IT!JUST DO IT!
It’s always a work in progress
Create new categories/updateCreate new categories/update 
accomplishments
Re-organize as appropriateg pp p
Create an updating system that works for you

Current CV on flash drive
Don’t eliminate yourself from consideration 
because of outdated CV



HOW TO MAKE THE MOST OF YOUR INTERVIEW DAY 

J Clarke October 8, 2007   1

Preparation Steps: Logistics 
• If you can, be involved in setting up your day –identify and request to meet with people you are 

interested in working with.  Make sure you meet with junior as well as senior people. 
• Find out about the job talk.   

o Will you be asked to give one at this visit?  Sometimes this is done on the 2nd. 
o Find out the audience. Department or division or mixed? Faculty only, or staff and 

trainees too? Part of regular seminar (e.g. grand rounds) – if so what is usual goal of 
that meeting? 

o How long do you have for the talk? (Even if scheduled for an hour, try to get a sense if 
it is functionally shorter because people have to leave.) 

 
Preparations Steps: Personal 
• Identify your goals!   

o Outline your ideal job and your acceptable job, and be prepared to discuss. 
• Prepare the answers to some standard questions: 

o Q: Tell me about yourself.  [A: Highlight your training and accomplishments.] 
o Q: Why are you interested in this institution/school/etc? Would you really move here?  

[A: This is a gut check.  Make sure to personalize the answer to each institution.] 
o Q: What are your weaknesses? [A: Give a thoughtful answer to demonstrate self-

awareness; but no need to show all your flaws.] 
o Q: Do you have any questions for me? [A: Yes!  Have a list of thoughtful questions.  It 

is a good idea to ask some questions of several different people.] 
• Do your homework.  Find out what you can about the division /department /school /hospital.  

Get your interview schedule ahead of time and learn about the people interviewing you. Use 
multiple sources: 

o Internet site 
o PubMed and CRISP searches 
o Mentor and other  faculty –name dropping an acquaintance/friend can break the ice. 

• Review your own research.  Be prepared to give the “sound bites” –most interesting, important 
and/or novel tidbits—from each project.  If the project is not yet completed, summarize what 
have you already learned, what skills have you gained. 

 
Interview Day: The Basics 
• Dress well. 
• Be on time; arrive a little early if you can 
• Develop a good handshake –firm, look person in the eye. 
• Be courteous to everyone. Remember, even the assistants and staff are interviewing you. 
• Do NOT speak ill of past employers (you never know who knows whom). 
 
Interview Day: What you want and need to know about them. 
• Remember you are interviewing them too.  Have a list of your standard questions and some 

tailored for each opportunity. 
• Is there a formal mentoring and review process for junior faculty? 
• What is the structure/organizational chart?  (How many bosses will you have?)  
• For the leaders (division/department chiefs), what is their vision/mission for the 

division/department? How do they see you fitting into their vision/mission? 
• Ask explicitly about the funding for your position.   
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o If C-I, at what point will you be expected to bring in your own funding.  How is that 
usually accomplished (K, Internal grants etc)? 

o If C-E, how much is clinically funded, vs. funding from the school/ division/ 
department etc. for teaching. It is important to know who pays the bills. 

• Ask about the expectations of new faculty for the “unspoken/unwritten” obligations which may 
include teaching (for C-I), committee work etc. Is there initial protected time from these?  

• It is OK to ask about the “nitty gritty” (salary, benefits, other resources).  Typically this is with 
the Division Director, and may be in general terms at first –salary range, general benefits 
package.  You will need specifics before deciding. 

• Be observant of the culture, group chemistry style.  You spend many hours at work, you will 
need to be comfortable and be able to have fun. 

 
The Job Talk 
• Tailor the talk to the job you are seeking (C-I, C-E, program leader/builder etc). 
• Present your 1-3 best projects, with or without a snap shot of some of your other work.   

o Consider projects in which you had a big role: your idea, involved in primary data 
collection, you were first author.  Choose one(s) you are most enthusiastic about. 

• If possible and relevant, demonstrate your theme. Highlight how your work fits together.   
o If not, highlight the skills you have acquired, how you made the most of opportunities 

around you. 
• To conclude your talk, outline your goals for future work.   

o If relevant, consider them as specific aims.  Hint at what your first grant would look 
like. 

• Practice your talk so you are sure it fits in the time allotted. 
o Pay particular attention to transition points. 

• Be enthusiastic about your work –if you aren’t, you can’t expect others to be. 
o However, do not overstate the importance or conclusions. 

• Remember you will be judged not only on the science, but also on how well you present. 
o Organize the presentation.  Speak clearly and without unnecessary jargon. 
o Acknowledge your collaborators. 

 
Following –up 
• Before leaving, ask about the timeline for making a decision and the next steps. 
• Send thoughtful, personal thank you notes (email is OK).  Highlight again why you want to go 

there, and how you see yourself fitting in, and what you think you can contribute. 
o It is best to send notes to everyone you met with if possible. 

• If you are really interested and under pressure from other places, follow-up sooner if needed.  If 
no extra pressure exists, follow-up when reasonable, given the discussed timeline.  

• If you decide to take another position, let them know. 
• The final step is to get the offer in writing.  This should include all the necessary information 

including salary, benefits, other resources (office, computer etc), along with expectations for 
independent funding, teaching and administrative/service expectations. 

 
 
Resources:   Science Careers (www.ScienceCareers.com)  
 Chronicle Careers (www.chronicle.com)  



CURRICULUM VITAE 
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06/06 

Current 
Address block 
 
 

 

Permanent address 
 

 

Education 
 
 University of Miami Miller School of Medicine (UMMSM), Miami, FL  2003-Present 

Candidate for Doctor of Medicine, May 2007 
 

University of California, Los Angeles (UCLA), Los Angeles, CA   June, 2000 
Bachelor of Science in Psychobiology 

 
Research 
 

Department of Obstetrics/Gynecology, UMMSM      2006 
Mucin Gene Research- mentor name, MD, Director of Gynecology-Oncology; mentor name, MD  

I am involved in research that is evaluating the human mucin (MUC) gene and its effect on endometrial cells.  
I review patient charts, extract, and implement data of patients with a history of endometrial cancer into a 
database. 
 

Department of Obstetrics/ Gynecology, UMMSM     2006 
Placenta Previa- mentor, MD; mentor, MD      

I conducted a retrospective trial evaluating the incidence of placenta previa in patients with prior cesarean 
sections versus prior trials of labor. 
 

Department of Psychology-Behavioral Neuroscience, UCLA   1999- 2000 
Neuronal Degeneration- mentor, Professor of Neuroscience 

I examined neuronal degeneration in embryonic rat brains and assisted in the mapping of degeneration 
patterns. 

 
Publications 
 

Names,  your name., more names. Etanercept exerts beneficial effects on articular cartilage biomarkers of 
degradation and turnover in patients with ankylosing spondylitis. Journal of Rheumatology. 32(10):1911-7, 
October 2005. 
 
name. your name., more names.  Results from an open-label extension study of etanercept in ankylosing 
spondylitis.  Arthritis & Rheumatism. 51(2):302-4, April 2004. 

 
name. your name. more names. Cytokines in the seronegative spondyloarthropathies and their modification by 
TNF blockade: a brief report and literature review.  Annals of the Rheumatic Diseases. 62(12):1128-32, December 
2003. 

 
Name, your name., More names.  The use of topical tacrolimus (FK506) in cutaneous manifestations of 
autoimmune diseases.  Journal of Clinical Rheumatology.  9(5):310-315, October 2003. 

 
Name., your name., More names. Treatment of systemic lupus erythematosus associated type B insulin resistance 
syndrome with cyclophosphamide and mycophenolate mofetil.  Arthritis and Rheumatism, 48(4): 1067-1070, 
April 2003. 
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Work Experience 
 

Department of Medicine, University of California, San Francisco (UCSF)  2000-2003 
Clinical Research Coordinator 

As a clinical research coordinator, I assisted in the development and conduction of multiple clinical trials in 
rheumatoid arthritis, systemic lupus erythematosus, and ankylosing spondylitis.  My roles included IRB 
submission, recruitment of patients, conduction of study visits, venipuncture, and database entry. 
 

On Campus Housing, Rieber Residency Hall, UCLA     1997-2000 
Office Assistant/ Front Desk Supervisor 

I oversaw a staff of 20 students who provided assistance and information to residents.  I performed 
administrative duties such as payroll, staff scheduling, payment of residency hall invoices, and student room 
assignments.  In addition, I was responsible for handling any emergency situations that happened in the 
residency hall. 
 

Presentations/ Posters  
 

Name., your name.  Anti-TNF therapy with etanercept (Enbrel) does not affect serum TH-1 inflammatory 
cytokine profiles in patients with ankylosing spondylitis. Annual European Congress of Rheumatology “EULAR 
2003”, Lisbon, Portugal, 2003. 
 
Name., your name, name.  Etanercept suppresses serological markers of articular cartilage degradation/ turnover 
in patients with ankylosing spondylitis.  Annual European Congress of Rheumatology “EULAR 2003”, Lisbon, 
Portugal, 2003. 
 

Activities & Service, UMMSM 
 

Academic Societies- Assistant Director, Blackwell Society     2006- present 
Academic Societies oversee the training of clinical skills and assist in the medical education of all medical 
students.  As assistant director, I conducted the clinical skills training for first and second year medical 
students, oversaw educational, social, and community service events for the society,  and served as mentor 
for first, second, and third year medical students. 

Obstetrics & Gynecology Interest Group- Clinical Director    2006- present 
I coordinated all clinical opportunities for interest group members such as shadowing residents on the labor 
floor, observing gynecologic surgeries, and following physicians in their private offices. 

Department of Community Service (DOCS)   
DOCS is a student run community service organization that provides health screening and educational 
services to medically underserved communities through multiple community health fairs and a weekly health 
clinic.   

Executive Training Director        2005- 2006 
I coordinated a team of trainers and oversaw the training of all medical students who participated in DOCS 
events as well as coordinating the training of all medical students in venipuncture skills. 

Site Director, Big Pine Florida Keys Health Fair     2004- 2005 
I planned and oversaw all aspects of a health fair serving over 150 patients, including budget, physician 
recruitment, student assignments, and patient care. 

Pediatrics committee member- Florida Keys Health Fair    2003- 2004 
I assisted in the recruitment and organization of referral physicians for families that attended the health fair 
in order to assist families in finding a “health care home”. 

Health Fair volunteer        2003- present 
I participated in the Tamiami, Little Haiti, Florida City, Florida Keys, and Pompano Beach health fairs run 
by DOCS. 
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Fall Ball- Committee Chairperson      2004 
As chairperson, I oversaw the organization and budget, as well as led a committee in the planning and 
conduction, of the school’s annual evening social event. 

Class of 2007 Fundraiser 
The class fundraiser is an event created, organized, and run each year by members of the Class of 2007 in 
order to raise funds for graduation. 

Fundraising committee member      2005 
I assisted in fundraising for the raffle associated with the event.  In addition, I assisted with the general 
planning, organization, and conduction of the fundraiser show itself. 

Logistics committee member       2004 
I assisted in the planning, organization, and conduction of the class fundraiser. 

University of Miami Medical Women’s Group (UMMW)    2003- present 
UMMW is a student organization created to educate students about womens’ health issues across medical 
specialties. 

  
Professional Affiliations 
 
 American Medical Student Association 
 American Medical Association 
 American College of Obstetricians and Gynecologists 
 



__________________     March 1, 2008 
 Signature 
 

Jayne Q. Fellow, M.D., M.P.H. 

    
 

 
 
DEMOGRAPHIC INFORMATION 

 
Current Appointments 
2005-  General Internal Medicine Clinical Research Fellow, Top Notch University 

 
 Personal Data 
 

Division of General Internal Medicine  
1 Hospital Drive 
Pleasantville, USA. 11111 
Ph: 000-555-1212 
Fax: 00-555-1234 
e-mail: jfellow@topnotch.edu 

 
Education and Training 

 
1994-98  B.S. The Premed School; Biology cum laude,  
1998-01  M.D. A Premiere Medical School  
2001-04 Resident in Internal Medicine, Hospital Known for Training in Internal Medicine 
2004-05  Chief Medical Resident, Hospital Known for Training in Internal Medicine  
 

Professional Experience 
 

2004-05  Instructor of Medicine, Another Premiere Medical School 
 

 
RESEARCH ACTIVITIES 
 
 Publications 
 

1. Fellow JQ, Collaborator B, Mentor A.  Systematic Review of a Highly Important Condition. 
JGIM. 2007;1(1)1-6. 

 
- Fellow JQ, Collaborator A, Mentor A. Definitive Landmark Study of a Highly Important 

Condition.   In press, JGIM. 
- Fellow JQ, Mentor A.  A Follow-up Study to the First Definitive Landmark Study. Under 

review, JGIM. 
 

 Abstracts and Presentations 
 

1. Fellow, JQ, Collaborator A, Mentor A.  Landmark Study of a Highly Important Condition.   
JGIM. 2007; A25.  Oral presentation at the National SGIM Meeting, April 2007, Toronto 
Canada. 

2. Fellow, JQ, Collaborator A, Mentor A.  Landmark Study of a Highly Important Condition.   
Poster presentation at My Regional SGIM Meeting, March 2007, Pleasantville USA. 



 
 

 2

3. Fellow JQ, Mentor A. A Follow-up Study to the First Definitive Landmark Study.  Accepted for 
oral presentation, National SGIM Meeting, April 2008, Pittsburgh PA. 

 
If desired and there are more than a few–you can subdivide publications into categories such as: 
Peer-Reviewed Original Research Articles 
Review articles, Commentaries  
Book Chapters 
Over time can also limit abstracts and presentations to last 3-5 years and/or delete.  Invited presentations (e.g. grand 
rounds etc) are kept on in a separate section) 

 
 

Extramural sponsorship 
 

A Pilot Study for the Treatment of a Highly Important Condition. 1/1/08-12/31/08, $50,000. PI: 
Jayne Q. Fellow. 

 
As above, once there are enough grants, they can be subdivided into section and limited to some time period. 
 Grants, Current 

Grants, Pending 
Grants, Previous (3 years) 
Contracts, Current and Previous 
 
 

EDUCATIONAL ACTIVITIES 
 
 Teaching 
 

2005- Comprehensive Internal Medicine Service, 1 month each year; Top Notch University  
2007 Noon conference lecture to medical housestaff, “Diagnosis and Management of Very 

Important Problem”; Good Samaritan Hospital, Pleasantville USA. 
 

As above, once there is enough teaching, it can be subdivided into section and limited to some time period. 
Classroom instruction 
Clinical instruction 
CME instruction 
Curricula 
 

To be added later when/if appropriate: 
Mentoring: 

 Mentees 
Advisees 
Thesis Committees 
Training Grant Participation 
Editorial Activities: 
Editorial Board Appointments 
Journal Peer Review Activities 

 
 
CLINICAL ACTIVITIES 
 
 Certification 

2004  USA License #007 
2005  Diplomate of The American Board of Internal Medicine 
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 Service Responsibilities 
2005  General medicine inpatient consults, 2-4 weeks per year 
2005-  General medicine clinic at The Outpatient Clinic, ½ day per week 

 
 
ORGANIZATIONAL ACTIVITIES 
 

Institutional Administrative Appointments 
 2005- Member, School of Medicine Very Important Committee  

 
Professional Societies 

 2004-  Society of General Internal Medicine  
 
Conference Organizer 
2007- Member of 4 person organizing committee for the USA Regional Research Fellows’ 

Symposium, held April 9, 2007, Pleasantville USA. 
 
To be added later: 
Grant Review Groups 
 
 

RECOGNITION 
 

Awards, honors 
1994-98 Dean's List, The Premiere University 
2000    Elected to Alpha Omega Alpha, National Medical Honor Society 
2006  Elected to Delta Omega Honorary Society in Public Health 
2007 Best Research Abstract -- Fellows Division, Society of General Internal Medicine, My 

Regional Meeting, March 2007, Pleasantville USA. 
 
When appropriate can add on: 

 Invited Talks 
 Invited Review Articles 

Invited Editorials 
 

Can also have the following header for things that are important/significant, but may not be captured elsewhere: 
OTHER PROFESSIONAL ACCOMPLISHMENTS: 
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Step 1: Writing your CV  
 
 
 
There are six tasks to accomplish in fourth year: 

Step 1: Write your CV. Document what you have done thus far.  
Step 2: Choose a career. Choose wisely: this decision is for the rest of your life.  

 Step 3: Schedule your fourth year based upon your career. 
 Step 4: Write a personal statement 
 Step 5: Complete ERAS 

Step 6: Interview and choose a residency. 
 Step 7: Squeeze the last juice from this orange you call medical school (See Step 3) 
 Step 8: Clean up details: i.e., take step II of the boards. (See Step 3) 
 Step 9: The Match 
  
This chapter will focus upon how to write your curriculum vitae (CV). 
 
 
 
It is never too early to begin preparing a curriculum vitae (CV). Literally translated, the CV is a living record 
of your training. It is your transition into adult medicine: where you used to participate the curriculum 
prescribed for you (college, medical school), you now begin a lifetime of designing your own curriculum. 
The CV is a record of what you have designed for yourself. It serves two purposes: 1) To imply what skills 
you have obtained as part of your curriculum (job searches, etc.) and 2) To alert you to what holes might 
exist in your curriculum, thereby directing future endeavors. It is meant to be frequently modified to record 
the things that you do. By creating your C.V. now, you will be able to accurately keep track of the things that 
you. Do not wait until you are ready for residency or job searching to make your C.V. It will be difficult to 
remember all of the things you have accomplished or participated in.  
 
 
I. GENERAL CONSIDERATIONS 

A. CV vs Resumes: The CV is different from a resume.  
1. The resume is designed to express interest in a specific job area and to show your 
qualification for that job area. Resumes are targeted at people who have very little time to 
read them. For this reason, the resume should be short and focused (one page). As a student of 
medicine, you have already expressed your interest in medicine. The resume is not for you. 
Your focus should be on the CV.  
2. The curriculum vitae is designed to be a living record of what you have done as part of 
your training. As such, it is not limited by size constraints.  

 
B. Make the CV neat. The CV should be asthetically pleasing and easy to read.  

1. Keep linear lines throughout. When you have completed your CV, print a rough draft and 
use a rule to draw lines from top to bottom. All of the categories should line up along the 
same line. For example: 

a. The section title line (i.e, Education, Employment) should be flush to the left. Bold 
these; all caps. 
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b. The date line (i.e., Sept. 1999-2000) should be at a 1/2 inch tab. 
c. Activity titles (i.e., Johns Hopkins School of Medicine, Vice-president AMSA) 
should be at a 2.5 inch tab. 

 
2. Space as needed. The more the pages, the better.  
3. Keep consistent fonts. 
4. Keep dates consistent and sequential(recent on top, moving down) 

 
 
 
II. SECTION BY SECTION  

A. Name and address.  
1. Bold your name 
2. Use only one address and phone number.  
3. Include a reliable email address. 
4. Center on the page 
5. Do not use bolded lines or fancy art. 

 
B. Education 

1. List the dates attended 
2. List the school and your degree 
3. Include suma, magna, cuma honors with the degree 
4. Exclude minor training (i.e.- summer course at local junior college) 

 
C. Employment 

1. List any employment that you think would be of interest to the residency interviewer 
2. Non-medicine employment is ok to list, especially if it highlights a skill relevant to 
medicine (teamwork, empathy, etc.). 

 
D. Extracurricular activities 

1. Stay focused on what the doctor might want to know or what you think has contributed to 
the skills important in your practice of medicine. 
2. If you held an office in an organization, list this first then the organization. 
3. Include an explanation of the activity only if it makes the item more impressive.  

 
E. Awards and honors 

1. Stay focused on what the award signifies. What attribute does the award recognize 
(leadership, teamwork, research, etc.). If the attribute portends success in clinical medicine, 
you should list the award.  

 
F. Membership in professional studies 

1. AMSA, SGIM, Medical societies 
2. Interest groups, minority organizations, etc. 

  
G. Research Experience If you are involved in a project 

1. List the dates of involvement 
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2. List the project title, the primary investigator. If necessary, describe your involvement in 
the project. 

 
H. Presentations 

1. List presentations as you would a research publication (see below) 
2. Name of presenter(s) (bold your name), the title of the presentation, the meeting at which it 
was presented and the date of the presentation. 

 
I. Publications 

1. Manuscripts: Name of presenter(s) (bold your name), the title of the presentation, the 
meeting at which it was presented and the date of the presentation. 
2. Abstracts 
3. Books 
4. Book chapters.  

 
J. Grants. List like a publication: Title of project.  Date. Grant provided. Amount. 

 
K. Other significant activities. This can be used to list other important contributions made outside the 
standard academic activities.  Examples include, teaching activities and contributions to community 
service. 

 
L. Hobbies (optional). Commentary on hobbies and personal data should complement the CV, but 
should not be its focus. Although both sections are optional components of the CV, it is frequently 
relied upon to provide topics to discuss during interviews. 

 
M. Personal data (optional):Typically includes 

Social security number 
Date of birth 
Marital status 
Children 

  
 
III. OTHER CONSIDERATIONS 

A.  High school accomplishments should be excluded unless they are national honors 
B.  What is and is not included in the CV is not as important as why you want to include it. The C.V. 
should list those activities that have been instrumental in your training. For example, if participation 
in a college athletic event was significant in your learning about teamwork, it is acceptable to add this 
to your CV. When it comes to extracurricular activities, focus on what attribute the activity has 
taught you instead of how prestigious the activity appears to be. When it comes time for the 
interview, be prepared to point out the attribute for each activity. A partial list of attributes include: 

 
1. Teamwork  Played on college football team 
2. Service  Community service 
3. Scholarship  Research project 
4. Intelligence  Dean’s list, etc 
5. Hustle  List projects in progress (Even if not published) 
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IV. A Sample C.V. 
 
 

Jeffrey G. Wiese 
8  Main Street 

Anytown, USA 
(555) 867-5309 

goffy@tulane.edu 
 
 
 
 
EDUCATION 
 
 

Sept. 1999- May 2003   The Johns Hopkins School of Medicine, Baltimore, MD 
 

Sept. 1995- June 1999  Drake University, Des Moines, Iowa 
      Bachelor of Arts in Biology; Summa Cum Laude 
      Bachelor of Arts in Philosophy 
 
 
 
PROFESSIONAL EXPERIENCE  

 
2000- Present   Research assistant; Primary Investigator: Jack Daniels, MD. Alcohol hangover  

     research project. Dept. of Medicine. Tulane School of Medicine.  
 
1996- 1999   Research laboratory assistant; Primary Investigator: Mike Shlip, MD, FACP. Dept. 

     of Critical Care Medicine. The Johns Hopkins School of Medicine 
 
 
 
HONORS AND AWARDS   

  
2000  AMSA Student of the Year 
1999  Phi Beta Kappa 

 
 
EXTRACURRICULAR ACTIVITIES    
 

1997-1998  Vice President, Nutrition Club 
1996-1997  Class Treasurer 
1996-1997  Primary Care Club, member 

 
 
 
MEMBERSHIP IN PROFESSIONAL SOCIETIES 
 

1999-present  American Medical Student Society 
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RESEARCH EXPERIENCE 
 

2000 A randomized trial of standard chocolate versus krispy kreme  doughnuts as adjuncts for 
weight loss.  Primary investigator: D. Dunkin, M.D., Tulane University). 

 
 
 

PEER REVIEWED ORAL PRESENTATIONS 
 

 
1. Wiese JG, Elevation of fat in doughnuts. Society of General Nutritional Medicine. May 5, 2000. 

 
2. Wiese JG, The effect of lactulose on fat absorption from bagels. American Federation of Nutrition Research. Feb. 2002. 
 
 
 
PEER REVIEWED PUBLICATIONS 
 
1. Mihalopoulous N, Wiese JG, Influenza: recommendations and public health strategies; La Med Jo, 2000; 153: 56-60. 

 
 
 
BOOKS 
 
1. Wiese JG, Saint S, Bent S (Authors). The Answer Book: A Guide to the Clinical Wards, Lippincott, Williams & Wilkins, 

New York, NY, 2005 (500 pages). 

 

 

BOOK CHAPTERS 
 
1. Wiese JG (Chapter author).  Saint-Frances Guide to Outpatient Medicine. Lippincott Williams & Wilkins, Baltimore, 

Maryland, 2000. (713 pages) 

 
 
 
PUBLICATIONS IN PREPARATION 
 

 The Validation of Cognitive Tests in the Alcohol Hangover 
 
 A New Approach to Teaching the Physical Examination 
 

 
Hobbies    Playing superman 
 
 


